ABSTRAK

CICI SULATARL : PENGARUH PELATIHAN KERJA TERHADAP
PRODURTIVITAS RARY AWAN { Studi Kasus di PT Bank JTabar Banten Svariah
KCP Ciawi Tasikmalava)

Sumber dava manusia kini makin berperan besar bagi kesuksesan suaty
organisast, Banvak menyadar: babwn unsur manusia Galam suaty oreanisasi dapat
memberikan keunggulan bersaing, pelatihan merupakan bagian dari pendidikan
Pelatthan hersifal spesifik, prakiis dan sepera. Pelatihan juga bertujuan manyiapkan
kompetensi karvawan guna mencapal tujuan perusahaan vang teloh ditctapkan
sesual dengan vist dan misinya. Untuk itu penulis tertarik untuk mengkaii pelatiban
kerja terbadap karvawan yang ada Jf Bank Jabar Banten Svarah KCP Ciawi
Tastkmalava.

Adapun twuan dari penelitian i | Untuk mengetahui pelatihan kerja di
M1 Bank Jabar Banten Svariah KCP Ciawi Tasikmalava 23 Untuk mengetahu
produktivitas karyvawan di PT Bank Jabar Banten Svariah KCPF Ciaws Tasikmalava
3} Uintuk mengetshul pengarub pefatiban kerja terhadap produbtivitas kaeyawan ¢
PT Bank Jabar Banten Syvarigh KCP Clawi Tasikmalava,

Adapun penelitian ini menggunakan metode analisis deskriptif dengan
pendekatan kuantitatl vakn penpamatan fangsung ke objek vang di weliti guna
mendapatkan data yang relevan. Penelitian imi termusuk penelitian kuantitatif
dimana peneliti dapat menentukan hanya beberapa variabel saja dari obick vang di
telitt kemudian dapat membuut instrumen untuk menpukumya,

Berdasarkan kajran teon dan analisis data vang telah peneliti paparkan
chatas. maka dapat distmpulkan sebapai berikut: 1), Pelathan kerja vang dilakukan
di PT Bank labar Banen Svarigh KCP Ciawi Tasikmalayva adalab cokup baik
xarena dilakukan sceara continne disetiap triwulan dengan teor vang berbeda beda
ataupun dengan prakiik, 21 Produktivitas kerja karvawan meninzkat berdasarkan
hasil penelitian rekapitulast responden. Jawaban tertingel responden sebesar £6.7%
pekerjaan meningkat karena keterampilan vang dimihiki. 33 Pelatihan kerja vang
dilaksanakan di PT Bank Jabar Banten Syariah KCP Ciawi Tastkmalava cukup
mempengaruhi produktivitas berdasarkan hasil rekapitulasi vaitg pelatiban di PT
Bank Jabar Banten Syarigh KCP Ciawi Tastkmalaya Berada dalam klasifikasi
cukup sebesar 0,322 wrletak diantara =025 — 0,3, 3). Data responden mempunvai
vatliditas vang tingg, dapat dilihat dari ¢ hitung dan rabel. Hasil uji £ dan aralisis
koefisien korelasi dan determinasi vaitu vanabel X (pelatihan kerja) mempengarohi
secara signifikan terbadap produkivitas karvawan, karena variabel X (pelatihan
kenja) mlamya kurang kurang dari .05 dan pengaruh variable X techadap variahle

" eukup berpengaruh, hal mn dibuknkan  dengan peroleban nilai B2~ 0017 stau
sebesar 17%0 dan sisanya 83% i pengaruhi dars vanabel fain diluar varizhel vana
ditelin
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ARBSTRACT

CIC1T SULATARI @ PENGARUH PELATIMAN KERIA TERIA BER
PRODUKTIVITAS KARYAWAN {Studi Kasus di PT Bank Jabar Banlen Svariah
KCP Ciawa Tastkmalava

Human reseurces are now increasingly contributing to the success of an
organization. Many realize that the human element in an organization can provide
a competitive advantage, iraining is part of education Training is specific, practical
and immediate. The traming also aims 1o prepare emplovee competencies in order
lo achieve company goals thal buve been set in accordance with its vision and
mussion. Far this reason the authors are imerested in reviewing work tmining for
emplovees in the PT Bank Jahar Banten Svariah KCP Ciawi Tasikmalava.

The purpose of this study: 11 To find oul about job training at PT Bank
Jabar Banten Syariah KCP Ciawi Tasikmalava. 23 To find out the productivity of
employees at L. Bank Jabar Banten Swariah KCP Ciawi Tasikmalaya, 3). To
determune the effvat of job training on emplovee productivity st P17 Bank Jabar
Banten Svaniah KCP Crawe Tastkmalava

The resemrch uses a descriptive analvsis method with @ guantitative
approach that 1s direct observation of the object being examened in order 1o obiam
relevant data. This research 15 a gquantitative study in which the researcher can
determine only a [ew variables of the object examined and then can make
instruments to measure it

Based on the study of theory and data analvais that the researchers have
described sbove, it can be concluded as Tollows: 1), Job training conducted at PT
Bank Jabar Banten Syanab KOP Ciawi Tasikmalava s quite good bhecause it is
carried out continuowsly every quarter with different theories or with pracuice. 2).
Employee productivity increases based on the results of research respondents'
recapitufation. The highest answer of respondents by 66 7% increased work
because ol the skills possessed. 3). Job training conducted at PT Bank JTabar Banten
Syanizh KOCP Chaw Tasikmalava is enough to affect productivity based on the
recapbulabion resulis. namely traimng at PT Bank Jabar Banten Svarigh KCP Clawt
Tasikmalava 15 in a sufficient classification of §.322 located between= 0.25 - (.3
31 Respondent data has high validity. can be seen from the r count and T table, F
test resulls and analvsis of correlation and determination cocflicients namely
vanable X (job tramingt sigmlicantly affect emplovee productivity, because
varable X (work traming) value 1s less than 003 and the effect of vanable X on
variable Y is quite influential, this s evidenced by the acquisition B2 = 0,17 or [ 7%
and the remaming 83% s mfluenced by other vanables outside the examined
variablys,
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